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About HKAG

Hong Kong Association of Gerontology was
founded in 1986 by a group of professionals
including geriatricians, nurses, social workers,
physiotherapists, occupational therapists clinical
psychologists, and academics, etc. The aims of
the Association are to promote the discipline of
gerontology and to improve the quality of age
care services in Hong Kong. The President is
the official head of the standing Council, which is
elected annually.

Vision:
Hong Kong is the most caring society for the
Golden Age in Asia.

Mission:

To promote the advancement of health care,
social services and long-term care for older
people in Hong Kong; and the furtherance of
studies and education in gerontology.

Values:
® Global Link

® Community partnership
® Effective and efficient

® Responsive to the various needs of older
people in Hong Kong

® Proactive
® Multi-disciplinary collaboration
® Continuous quality improvement
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HiR - Objectives:
o IBXMEBELMBLEIER > o To establish links with gerontology

I8 SEIRT E Y Y BRER S organizations outside Hong Kong in order
o HEHERRMILZEZR to promote mutual understanding and
o BERSMBREBNEER  Ccooperation;

2 DIIESEZEMNALEEESE; © To arouse concern on age care services
o TITZFEIIATE | through cooperation with related sectors in

Hong Kong;

o ZEHBEBMIEIIRYE -

® To spearhead and involve in the development of
age care services in Hong Kong for improving
the quality of life of older people;

® To encourage research in gerontology;

® To provide training and education in
gerontology
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Name

Dr. Leung Man-fuk, Edward
Ms. Chak Tung-ching

Ms. Chan Wai-man, Yvonne
Ms. Cheng Po-po, Peggy
Mr. Chan Kam-tak, Wilson
Prof. Chan Yue-lai, Helen
Dr. N.K. Fong, Kenneth
Prof. Y.K. Fung, Sylvia

Mr. Kwan Wai-sum

Dr. Kwan Yiu-cho, Rick
Prof. Lai Wing-leung, Daniel
Dr. Leung Yee-man, Angela
Dr. Lui Wing-cheong, Victor
Mr. Mak Wun-cheung, Max
Mrs. Ng Leung Mun-ling, Miranda
Dr. W.Q. Lou, Vivian

Dr. Shum Nam-chu

Dr. Tong Bing-chung

Prof. Raymond Tong

Dr. Yan Chau-wai, Elsie

Prof. Ngan Man-hung, Raymond
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EMHEESE HKAG Management Committee

Name

Dr. Leung Man-fuk, Edward
Ms. Chak Tung-ching

Ms. Chan Wai-man, Yvonne
Ms. Cheng Po-po, Peggy
Dr. Tong Bing-chung
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Starting from 1* July 2019 we have witnessed a
tremendous scale in changes in way of life and
politics in Hong Kong. Different people have
different interpretations and adjustment to the
social challenges since then. However it has
certainly place many challenges to the work of
people and organizations from the time onwards.
More serious challenges came as the Covid-19
strike China and then spreading across the
World. The First, Second and Third Waves of
Covid-19 in Hong Kong up to June 2020 have
placed huge impact to way of life and economic
well being in Hong Kong. Facing the unstopped
and ever-rising Covid-19 cases reported across
the World we are not able to tell when will the
disease be stopped in the World. To many
of us who are born after 1950s the past year
should be the most challenging year over our
past life and some changes to our ways of life
may definitely becomes permanent. Facing the
challenges ahead, the Hong Kong Association of
Gerontology would stand together with members,
elderly and medical services organizations in
Hong Kong and other countries to explore the
new ways in tackling the challenges and adapt to
the new ways of life and enable sustainable Aged
Care in Hong Kong.

The Hong Kong Institute of Gerontology, the
training arm of Hong Kong Association of
Gerontology, faced the tremendous impact during
the past year. With the everchanging traffic
situation around Tsimshatsui area in the second
half of last year many training programmes need
to be cancelled in short notice and affecting
enrollment to training courses. The threat of
Covid-19 in Hong Kong in the first half of 2020
has put many of the face to face training and
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practical sessions of the training courses to
a standstill for a few months. It has certainly
created the tremendous financial impact to the
Association. We are however fortunate to have
received financial and material support from
various charitable funds to enable us to face the
challenge on funding, sterilizing materials, web
based education platforms. With the addition
of the above facilities we are able to introduce
new courses on the web based manner to cater
for the rising needs of education and training
in the later months of the first half of 2020. The
new courses introduced with web based delivery
are better adapted to busy professionals and
frontline staff in Aged Care and reduced their
need to travel to the training venue. With the
changes in the Economic Environment of Hong
Kong and increasing unemployment rate in
Hong Kong, there will be increasing number
of middle aged workforce with a need to new
employment opportunities. The Hong Kong
Institute of Gerontology will work out on new
ways to connect with employers in NGOs and
private aged care organizations to train, recruit
and support new workforce in Aged Care to fill
the long needed vacancies in Aged Care Sector
in Hong Kong. The Hong Kong Association of
Gerontology free employment web will be further
enriched to enable job positions of Aged Sector
to match with new Jobseekers.

Covid-19 in Hong Kong has stopped the visiting
arrangements in hospitals and aged homes
in Hong Kong. It has placed an impact on
the JCECC End of Life in RCHES and also
the Residential Aged Care Accreditation
Scheme as it restricted our regular visiting to
Aged Homes in Hong Kong. However, with the
restrictions in visiting policy of hospitals, the
request for not admitting to hospitals from
terminal residents in RCHES has increased
instead. It placed the opportunity for the
JCECC End of Life in RCHEs project able to
recruit more new cases to benefit from our
service. With the completion of the
Consultation Exercise of the Food and
Health Bureau on Advance Direction and
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Dying in Place in end of last year, we witness
the future opportunities of enabling Dying in
RCHEs to become realistic in few years time
with amendment of the Coroner Ordinance. Our
Expert Team from JCECC EOL in RCHEs will
work hard in the coming two years to enable the
new practice model to be able to be introduced
in two to three years time by Social Welfare
Department and new training programmes will
be introduced to fulfill the training needs of
experienced professionals in Aged Care Settings
to take the lead in End of Life Care in individual
aged homes.

We witness the outbreak Covid-19 in Residential
Care Homes in Hong Kong during the third
wave this June and it has also caused higher
number of deaths in the frail elderly residents.
This lead to the public concern on the spatial
requirement, manpower, quality and infection
control measures in RCHEs in Hong Kong. The
Hong Kong Association of Gerontology has long
been concern on the quality of Aged Care in
Hong Kong. We have launched the Residential
Aged Care Accreditation Scheme (RACAS)
since 2005 to provide quality accreditation for
RCHES in Hong Kong. The system enables
RCHES to improve their quality through a set
of quality standards with internal and external
audits. The RACAS has attained accreditation of
our standards and service by local accreditation
body and international organization. This year we
welcome the introduction of the Subsidy scheme
from Social Welfare Department to encourage
private RCHES to participate in quality
accreditation. Through participating in quality
accreditation of RACAS RCHES will be able to
improve the standard of their care and practice
and more importantly the standards of Infection
Control. To further enable RCHES to improve
their standards and practice for staff, the Hong
Kong Association of Gerontology has obtained
funding subsidy from Hong Kong Jockey Club
Charities Trust to introduce a three year training
project ‘Jockey Club Learning So Easy in Elderly
Sector Project’ which will make use of information
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technology and web-based material to help front
line and professional staff to attain the knowledge
and skills in improving their care in the RCHES.

Although we have been facing the tremendous
challenges last year, we are fortunate we have
appointed Ms. Susan Chan as the Executive
Director in last August. Through her leadership
and enhanced team work of various project
leaders and staff, we have been able to
improve the management and workflow of the
Association. We have witnessed improvement
in the effectiveness within the Organization and
the financial performance of the Association
also improved during this year also. Through
the collective work of all level of staff we have
participated in the HKCSS Most Impactful Small
and Medium-sized Non-subvented NGOs award
of 2019 and we are awarded the Most Impactful
NGO award. The award is a recognition of the
achievements we have made in the past 34
years.

The Hong Kong Association of Gerontology has
updated the Articles of the Association since
last year and we are able to recruit increased
number of experts and academics to join as
Council Members of the Association to lead and
improve the work of the Association. We will be
seeing the 35" Anniversary of the Association
in 2021, The Association will organize a series
of activities throughout next year to promote
further the concept of Gerontology and its related
knowledge to the Aged Care Sector and public.
In addition, our new centre in Lei Tung Estate
will be the added venue to further develop and
deliver our services to the society.

We would like to extend our appreciation to the
Council Members, volunteers, trainers, and all
members of HKAG who have been contributing
great commitment, wisdom, passion and time
during this year. Additionally, | would like to
express my deepest gratitude to advice and
support given by the Elderly Commission,
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HKSAR Government Commerce and Economic
Development Bureau, HKSARG Labour and
Welfare Bureau, HKSARG Social Welfare
Department, Employees Retraining Board, Macao
SAR Government Social Welfare Bureau, welfare
departments and bureau of various provinces
and cities in Mainland China, Hong Kong Jockey
Club Charities Trust, Hong Kong Housing
Society, Wofoo Social Enterprises, Hong Kong
Council of Social Servic, Lee Hysan Foundation,
Chou King, Fu Siu Fong Charity Fund , Simon
KY Lee Foundation etc. Equally important, | am
grateful to numerous non-government welfare
organizations, subsidized and private aged
care homes and related associations, academic
and training institutes, medical and health
organizations, pharmaceutical companies, many
other bodies and individuals for their altruistic
assistance, support and donations. | firmly
believe that with the endeavors and efforts of all
your good selves, we would be able to meet the
challenges and develop a prominent and quality
services for older people in Hong Kong.
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My first year spent in the Hong Kong Association
of Gerontology was filled with precariousness. |
am humble to learn under the fluctuating situation
caused by recent social events and Coronavirus
pandemic. It is grateful to have supports
extended from friends in the industry, colleagues
and council members during the hard times. With
your supports the association has attained a
satisfactory result in establishment, inheritance
innovation and utilization.

Last year the association focused on optimizing
various systems to improve its effectiveness
and efficiency. Concerning human resources,
we vigorously reorganized and clarified the
structure and division of labour. Responsibilities
were assumed by appointing colleagues as
department heads. A core team was established
to achieve the ideal transmission of experiences
by working together for the association. The work
flow for financial management and administration
have been streamlined to eliminate cumbersome.
There is still much room for improvement since
the association has not yet fully computerized. It
is expected that the system would be advanced
in the coming year as the new center is in use.

We had initiated a number of services to
support elderly persons and families affected
by the COVID 19 pandemic. The association
had received funding from “The Jockey Club
COVID-19 Emergency Fund” to deliver protective
supplies and household cleansing products to
elders and vulnerable persons in need of help.
The Lee Hysan Foundation and the Chou King,
Fu Siu Fong Charity Fund had also granted us
a “Stay Connected: RCHE Residents and the
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Society” project. It aimed to support elders staying
in small-sized old age residential homes to ease
their depression and loneliness by “meeting” their
families through communication technology. With
funding from the Simon KY Lee Foundation, we
had improved wed-based materials and preventive
devices for our classrooms. We helped a number
of middle aged and grass-root members to bridge
the digital gap and access online learning by
making use of information technology. Moreover
the “Jockey club Community Sustainability Fund
to further tackle the impact of COVID-19 “had
sponsored a plan to enhance the competency of
elderly care service industry. The plan targeted
to provide training for the unemployed joining the
elderly care team. The association had exerted
influences and tried every effort to respond the
needs of the society within a few months. | would
like to acknowledge foundations that offering kind
sponsorship to the association. Last but not least |
must thank my colleagues for every endeavor they
had made.

To accomplish our vision in terms of building
Hong Kong the most caring society for the
elderly in Asia, the association has continued the
Residential Aged Care Accreditation Scheme for
the past fifteen years. The scheme encourages
residential homes to improve the quality of
service that benefited the frail elderly by obtaining
a “Q”"mark. Eventually our initiatives have
successfully affected government policy making.
The Social Welfare Department has launched a
project called “Accreditation Subsidy Scheme for
Private RCHEs" in 2019. The scheme offers full
subsidies for private RCHEs in Hong Kong to join
an approved accreditation schemes. There were
about 100 private residential homes participating
the accreditation schemes last year. Colleagues
are busy but happy to see the advocacy is in
place.

We have completed a research commissioned
by the Social Welfare Department of Macao. The
research report titled “Living Condition and Long-
term Care Service Needs of Elderly in Macao

11
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SAR” was submitted to officials concerned for
further review. We express thanks to committee
members for their participation and expert
opinion throughout the research process. The
association is also gratified for contributing to the
elderly in Macao.

As the sole agent for Recognition of Prior
Learning Mechanism by Hong Kong Council
for Accreditation of Academic and Vocational
Qualifications, we strived to facilitate frontline
practitioners in elderly care services applying for
formal recognition of their relevant knowledge,
skills and experiences. Number of applicants
was significantly increased this year. As the 5
year transition period for assessment exemption
was already ended, we have to promote the
mechanism strategically in order to attract more
colleagues from the elderly industry in the coming
year.

Having coped with the New Normal for months,
the association has acquired experiences in
adjusting training modes. Both classrooms
teaching and on-line learning are adopted flexibly
so that students would not pause their training
during the pandemic period. Despite we have
tried our best to progress under situational
restrictions, number of courses and students
had inevitable reduced by about 30% and 50%
respectively as compared with the year before.
Current changes obviously did bring financial
pressure to the association which is small-sized
and self-financed. Besides dealing with the
cost, we also sincerely thank the Government
Employment Support Scheme, the Hong Kong
Jockey Club Charities Trust, the Hong Kong
Council of Social Service and Wofoo Foundation,
for their supports that help the association to
continuing its duty.
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RERFELL
Executive Director Ms. Susan Chan

The Hong Kong Association of Gerontology
has obtained a “Most Impactful NGO Award
2019” awarded by the Hong Kong Council
of Social Service. The award certainly is a
great encouragement and recognition for the
association. In future we would continue our
direction towards policy advocacy, training and
development as well as innovative services.

One of our major projects would be the
renovation and opening of the new center
located in South District next year. The new
center would be equipped to advance our
service including web-based learning. Over the
years the association has accumulated precious
experiences in palliative care for the elderly. We
will hold certificate courses on end of life care to
share and support various levels of staff working
in elderly care setting. Aiming at building an
elderly friendly society, we will carry on carers
training for stakeholders in the community
including estates security and management staff.

Once again | would like to convey my gratitude
for all your supports. No matter the road ahead is
high or low, | and my team are looking forward to
move on with all of you.
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The Residential Aged Care Accreditation Scheme (RACAS)

In line with the concept of voluntary participation,
peer review and equal importance between
process and effectiveness, the Hong Kong
Association of Gerontology (HKAG ) established
the Hong Kong Residential Aged Care
Accreditation Scheme ( “RACAS” ) in 2005.
Through an objective, effective and authoritative
accreditation system, RACAS have successfully
promoted quality enhancement in the services of
residential care homes for the elderly ( RCHE ). In
2008, RACAS was accredited by the International
Society for Quality in Health Care (ISQua).
Moreover in June 2014, the Accreditation
Division of the HKAG was accredited by the
Hong Kong Accreditation Service (HKAS) of
the Innovation and Technology Commission
as a certification body for the Residential Care
Homes (Elderly Persons) Service Providers’
Management System Certification. HKAG is the
only organization in Hong Kong accredited by
ISQua and HKAS for assessment of RCHEs.

1. In June 2014, HKAG’s Accreditation Scheme
(“the Scheme”) was first accredited by HKAS
as a certification body for the Residential Care
Homes (Elderly Persons) Service Providers’
Management System Certification in Hong
Kong. The Division has proceeded the second
re-certification assessment in June 2020.

BREBREE
Monthly free talks
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AEHE ] (The International
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from ISQUa in 2008. ISQua has been
renamed as The International Society for
Quality in Health Care External Evaluation
Association (IEEA) since January 2019.
RACAS at present is arranging the 3" re-
certification assessment with IEEA .

. To fulfill the requirements of the IEEA

for standard update in every five years,
the standard has been renewed from
RACAS40:2014 to RACAS40:2019. The new
version has been commenced on 17 October,
2019. All new joined RCHEs have to adopt the
new standards. RCHEs having accreditation
attained were also asked to update related
standards to RACAS 40:2019 by 30 June of
2020.

. The Social Welfare Department (SWD) has

launched a five-year “Accreditation Subsidy
Scheme for Private RCHES” (the “Subsidy
Scheme”) in 2019-20 with full subsidies
for all private RCHESs joining the approved
accreditation schemes. RACAS as one of the
approved accreditation scheme appointed by
SWD, the Division has strived to promote and
execute the Subsidy Scheme. By the end of
June 2020, 71 care homes have joined the
subsidy scheme in which 51 private homes
are new clients to RACAS.

FEEIRRE
Assessors Training Course
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h. 2000 E W RFEMXAVE 5 Most of our accreditation schedules for

RCHEs were affected and delayed due to
the outbreak of COVID-19. The Division
formulated epidemic prevention policies to
ensure the safety of RCHEs and assessors
during the pandemic. We also strengthened
the contact with related RCHEs and provided
appropriate arrangements and support.

. The Division has always been committed

to assessors training. In addition to the 7
assessor advanced courses held at the end
of 2019, we had also conducted 4 assessor
training courses for 55 new trainees in the

reporting period.

AxFsHRaT
SHFERSHET (H2005FF 2020568 )

REEE
Number of Accredited Homes

Number of Accredited Homes (From 2005 to Jun 2020)
SETE 174
Participated in RACAS

A E

Obtained accreditation 110

FEEMNAEREESE (822020F6F530H)
Holding valid accreditation certificates (As at 30 June 2020)

56

A H RE&E
Year of Accreditation Number of Accredited Homes
ERHE AT E A 140
Commenced 1* accreditation cycle
ExMEEAEER > S _EFEEHRETH

st nd : . . 5
Completed 1™ cycle, 2™ accreditation cycle in progress
BT B E R - E={EFEEHETH 9
Completed 2™ cycle, 3" accreditation cycle in progress
BxmE=EAE B - SPUEREEETH 16
Completed 3" cycle, 4™ accreditation cycle in progress
BT LEZRE B - EhEFEEHETH 4
Completed 4" cycle, 5" accreditation cycle in progress

=g Total 174




2 HifRE1E3E Types of RCHEs participated accreditation

HERBRS -
Self-financing Homes Sk S
(7f&homes) \I / Contract Homes
4 (5@ homes)
° 3%
BN EERE
P MAEEE%\ 19% i Subvented Homes
rivate Homes (34fEhomes)
(128%homes)
74%
BE&®ElRs  Selffinancing Homes E#IkEE  Contract Homes
HFEENFRE Subvented Homes FEPTE  Private Homes

AP (H20055 F202056H)
Number of On-site Accreditation s (From 2005 to Jun 2020)

FEER) sotomry EHEERY

Accumulated

Type of Accreditation 2020%6H times

TEBHE (BFFEREHRAE) 25 140

Major accreditation (first year accreditation and re- certification)

BEERE

Annual Review oz G
fHE Total 57 559

SFEEAY (HZE2020F6H30H)

Number of Assessor (As at 30 June 2020)

X A

Profession Number

s+ fz& 1 Registered Nurse 88

sFffitt T Registered Social Worker 79

sHMYPIE/A 56N Registered Physiotherapist 10

E24 Medical Officer 2

2 Total 179
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SEESHIBRRE (FH2005F2E2020F67)

Participated the Assessor training course 22 613
(From 2005 to Jun 2020 )

AESRRE (FH2019FE78ZE2020567) 4 55
Assessors training course (From Jul 2019 to Jun 2020)

FESERRE (FH2019575E2020565) . -

Advanced Course (From Jul 2019 to Jun 2020)

RE Prospect

REFEINSFEHE NG L In the coming year, the Division will strive to
RS » 4« FAEZZEPLS -  promote the accreditation scheme to private
ENREREEREBRS » 2 residential care homes, contract homes and self-
MEREESTE - MEEZ BE YW financing homes. We will also continue to deliver
BEER ) EREE LRAE free talks monthly to introduce the goal, process
ATTERSTENRERZ and arrangements of the scheme to different
o ZBHABEREETLIE - 2 homes as well as the community to increase
HIRERFEES » EXAMEK popularity and support of RACAS in the society.
EBEEE -

HEREREE
Accreditation|Committee meeting
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Research and Development

26" Annual Congress of Gerontology

The 26" Annual Congress of Gerontology
was held on 9" November 2019 at the Crystal
Ballroom of The Cityview, Chinese YMCA.
The theme of this year was “Ageing 2020 and
beyond: Challenges and Opportunities” The
officiating guest was Prof. Sophia Chan JP,
Secretary for Food and Health, HKSAR. The
two plenary speakers were Prof. Raymond
Tong, Chairman, Department of Biomedical
Engineering, The Chinese University of Hong
Kong and Dr Vivian Lou, Director, Sau Po Centre
on Ageing, The University of Hong Kong. There
were over 150 participants attending the Annual
Congress. Besides local participants, there were
also scholars from Mainland China joining the
Congress.

EREFEENERIRREENTERANGZRFBEAR
With Officiating guest and plenary speakers after the opening ceremony of the congress

—

ST RENBREREEIIEL » GBS, PHEMIA &AM EREXSR -
Group photo of, Dr. the Hon LAW, Chi-kwong, GBS, JP, Secretary,for, Labour/and)Welfare
and representatives ofiCo-organizers
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The 8" Cross-border Elderly Care Seminar

Our Association organized The 8" Cross-
border Elderly Care Seminar jointly with Helping
Hand, Institute of Active Ageing and Centre
for Gerontological Nursing of The Hong Kong
Polytechnic University, The Hong Kong Society for
Rehabilitation, Sau Po Centre on Ageing of The
University of Hong Kong, and Asia-Pacific Institute
of Ageing Studies of Lingnan University. The
seminar was held on 19" December 2019 at The
Hong Kong Council of Social Service. Over 100
participants from government, non-government
organizations and industrial stakeholders attended
the seminar. With a focus on the theme of
‘Development of Elderly Care Ecology in Greater
Bay Area - Policy, Human Resources and Quality
Assurance’, various speakers shared opportunities
and challenges they faced when implementing
elderly care services in the Greater Bay Area.

16" World Congress on Long-term Care in
Chinese Communities

The 4-day “16" World Congress on Long-term
Care in Chinese Communities” was held from
15 November to 18 November 2019 at New
Century Hangzhou Grand Hotel. The Congress
was hosted by the Association of Long Term Care
in Chinese Communities, organized by Taiwan
Long-term Care Professional Association, and
co-organized by HKAG and other organizations.
The theme of the Congress was “Integration,
Technology, Quality and Innovation”. A group of
HKAG representatives were formed to participate
the Congress and to have idea exchange with
representatives from other Chinese communities.
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Research on Living Condition and Long-
term Care Service Needs of Elderly in
Macao SAR

Our Association has been commissioned by the
Social Welfare Department of Macao to carry out
a 20-months research project, starting from mid-
August of 2018. The research aims to explore the
living condition and long-term care service needs
of elderly in Macao in order to come up with some
suggestions on Macao’s elderly service planning
ratio. The data collection had been completed
by September 2019 and the research report had
been submitted to Social Welfare Department of
Macao for review.

Elderly and Health Care Employment
Website

The Website aims at providing an open and free-
of-charge employment information platform for
elderly and health care service sectors. It enables
the workers to obtain more comprehensive
information on job vacancies. There were 990 job
vacancies posted in the Website during the period
of 1 July 2019 to 30 June 2020. The click through
rate exceeds 2,500 per month.

Jockey Club’s initiatives to combat
Covid-19

Our Association received funding from “Jockey
Club COVID-19 Emergency Fund” to deliver
protective supplies, household cleansing
products and COVID-19 prevention tips to service
recipients, including elderly who are frail and living
alone. We co-operated with property management
service companies and other NGOs for distributing
9,500 sets of protective supplies and household
cleansing products.
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Hong Kong Institute of Gerontology

Hong Kong Institute of Gerontology is aimed at
providing various professional courses to local
and overseas practitioners in elderly services, so
as to enhance the service quality in aged care.
Combining theory and practice, our courses
are conducted by experiences doctors, nurses,
physical therapists, occupational therapists and
social workers in a multidisciplinary approach.

Shifting of teaching approach

Shifting of teaching approach is one of the
significant challenges for the Institute of
Gerontology. Teaching and learning activities had
to be modified in response to the impact of social
events in 2019 and the COVID 19 pandemic
since the beginning of 2020. Flexible schedule
and teaching arrangement were adjusted in
terms of online lecturing combining face to face
teaching mode.

Qualifications Register courses

With the increasing demand for teaching quality
in the community, some courses have been
quality assured and recognized under the
Quality Framework since 2017, for examples, the
“Certificate in Care Workers of Residential Care
Homes (Elderly), “Certificate in Health Worker
Training”, “Training Subsidy Scheme for Staff of
Residential Care Homes-Certificate in Advanced
Training for Health Workers” and “Training
Subsidy Scheme for Staff of Residential Care
Homes-Certificate in Training for Care Workers”.
Furthermore the “Certificate in Health Worker
Training” course has been re-accredited in April
of 2020 .

r
&
y
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Tailor-made training programmes for
Organizations

Aiming to enhance practitioners’ professional
knowledge and skills, last year the institution has
increased a number of training on various aspects
of elderly services and care. Some courses were
co-organized with different sectors, for examples,
we have co-organized the “Training Programme
of Personal Care Workers” course with the Tung
Wah Group of Hospitals’ “Navigation Scheme for
Young Persons in Care Services” for the past four
years. The course is tailored for young people who
are interested and devoted to social welfare work
in the community. Moreover the institute have also
co-organized with the Hospital Authority to conduct
the “Certificate Course in Gerontology Training
Programme for Chinese Medicine Practitioner
Trainees (CMPTs)".

Professional Certificate in Training for
Home Managers co-organized with the
Hong Kong Open University

The course has been recognized as a management
training under the qualification framework. The
course is designed for staff taking the management
role to continuously enhance quality of service
in residential homes for elderly or persons with
disabilities. The Hong Kong Association of
Gerontology would like to be the pioneer in the
preparedness of colleagues to meet the new
requirements for elderly home ordinance.

Employees Retraining Board(ERB)
-Manpower Development Scheme Course

The institute continued to hold Employee
Retraining courses. Our lecturers are fully
enriched with teaching experiences. Teachers
would follow up individual student’s progress and
facilitate them to achieve outstanding results.
Last year, the average satisfaction rates on ERB
courses had reached 90%.




S

HERIRHERE

RREFELREEE  EHEX
MR RESEE » BhesE 5 —
RIMFEEZEASESRE
BEEENREEE  BYZTE
BIERSREZ > UERENE
EPEASIER

REGHAEEERIZ

AETHEEEITRETRER
AR TI1F » 2EEADESK
o AEOMEREMEDZH
Bl AEEHED T =@ EHA
EERAVIEERREAIRHARE - 38
AEEUZETIEERE R
BEAENERE - 2HENEE
HEREAIRIME » HGRE
M BB AN o

ARFSHRET

TEE—F » REIMESHNE
BEE  RAEHERZERTEE
B o Bl AT B
EERRE  2EABE]L, 362
il - (EZERIFEA265 . 5/VFF -
*H2019F 78 E2020F6H

Continuing Nursing Education (CNE) Course

The institute endeavors to encourage continuous
learning to pursuit their professional goals by means
of knowledge and skills enhancement. We had
organized series of Continuing Nursing Education
(CNE) courses last year including wound caring
skills, medication safety, and treatment in psychiatry,
etc.

End of Life Care for Elderly Courses

Over the year the association has gained
valuable experiences through promoting end of
life care. In conformity with mutual support and
sharing, three short courses on end of life care
had been rolled out last year. The course was
specifically designed for different levels of staff
to grasp knowledge and skill regarding end of life
care for elder persons. Further courses would be
organized in view of satisfactory responses from
participants.

Due to recent social events and the COVID-19
pandemic, number of courses and students had
been decreased as compared with previous
years. In the past year, the institute had launched
79 classes of training courses with 1,362
students and 4265.5 teaching hours.

(From July 2019 to June 2020)
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Training Course No. of Classes No. of Graduates

RIEEFIRES 8 134
Certificate in Health Worker Training
ZERSEIESEE
Certificate in Care Workers of Residential Care Homes 7 106
(Elderly)
EAEIEAS (RRRARRE) e ) -
Care-related Support Worker Training
IR R BN IRE =R 5 9%
PTA Certificate Course
s aBEENIEEERE 5 88
OTA Certificate Course
EEREEBEEEAES (BRNRARRS) EifSE
ERB - Foundation Certificate in Care-related Support 1 18
Worker Training
FIERIEY SR . 187
Continuing Nursing Education (CNE) courses
TIEERY
Workshop i ek
B E MR S IERIE

. . L 27 506
Join courses with other organizations

e - 79 1362
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Students were taking written examination for the
Certificate in Health Worker Training

REEBEREREP AR RE

Certificate in Health Worker Training is one of the popular

courses

As one to the core units of the Hong Kong
Association of Gerontology, the institute will strive
to provide various training courses for frontline
and professional practitioners in elderly services
to address the challenges of aging population.

In response to increasing needs for quality
training for formal and informal carers, the
workload of the institution will be increasingly
expanded. Besides prudently planning for
additional resources allocation to handle the
response appropriately, we also require support
from all parties.

Online teaching and learning would be an
inevitable trend under the new normalcy of social
changes and pandemic. Ways to adopt and
develop online teaching platform will continue to
be the coming challenge for the institute.

BEBEIR - BEXEASEGRAAREEREZRE
REBERS SZEEMBARBERE -

Employees Retraining Board (ERB) - Foundation
Certificate in Care-related Support Worker Training (Co-
operated with Employees Retraining Board) provided
practical training opportunity to students.
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Recognition of Prior Learning Mechanism in Elderly Care Service

In June 2015, Hong Kong Association of
Gerontology was accredited as an Assessment
Agency of Recognition of Prior Learning
Mechanism by Hong Kong Council for Accreditation
of Academic and Vocational Qualifications.
Thereafter, in September 2015, the Association
was officially appointed by the Education Bureau
via the Qualification Framework Secretariat as
the Assessment Agency of Recognition of Prior
Learning Mechanism in Elderly Care Service. It
targets to allow practitioners in elderly care services
to applying for formal recognition of their relevant
knowledge, skills and experience, so as to facilitate
their career development and drawing up further
learning paths.

The transition period of Recognition of Prior
Learning (RPL)Mechanism in Elderly Care Service
is last until 31 August 2020. Before the end of
transition period, HKAG aggressively promoted
RPL to practitioners, RCHEs and Organizations
as final call, which the practitioner can base on
their past relevant working experiences without
the need of taking any assessments. As a result,
many RCHEs and Organizations had encouraged
their front-line staff s to apply RPL to obtain
recognized qualifications.
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Social Welfare Department has launched a
five-year “Training Subsidy Scheme for Staff of
Residential Care Homes” since 2019. One of the
beneficial features of taking part in this training is
that applicants are eligible to apply partial exemption
for “Training for Home Managers” after obtaining
Statement of Attainment from two designated RPL
clusters. In the same year, the course of “Training
for Home Managers” has jointly organized by Hong
Kong Association of Gerontology and Li Ka Shing
Institute of Professional and Continuing Education,
the Open University of Hong Kong (OUHK LiPACE).
Up to June 2020, over 100 applicants had registered
and applied RPL for exemption.

The staff in-charge of the project have followed
up with organizations / RCHEs / service units,
to conduct free briefing sessions about the RPL
mechanism to their staffs. From December 2015
to July 2020, all together 60 briefing sessions and
3 large scale public talks have been conducted.

From the commencement up to July 2020, there
were 940 applicants have successfully applied
for recognition of their relevant knowledge, skills
and experiences in 4487 clusters to obtaining
Statement of Attainment.

To enhance the use of “Recognition of
Prior Learning” Mechanism, some training
programmes will be offered exemption from
part of the subject by obtaining a “Statement of
Attainment” qualification from RPL.
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JCECC: End-of-Life Care in Residential Care Homes for the Elderly

Hong Kong is facing a rapidly ageing population,
and the number of elderly suffering from terminal
illnesses has also escalated correspondingly.
In view of the growing demand for End-of-Life
care services in the community, The Hong Kong
Jockey Club Charities Trust approved a total
of HK$255 million to initiate the “Jockey Club
End-of-Life Community Care Project” (JCECC).
Launched in 2016, the six-year project aims
at improving the quality of End-of-Life care,
enhancing the capacity of service providers, as
well as raising public awareness.

The Hong Kong Association of Gerontology
obtained approval from the Hong Kong Jockey
Club Charities Trust with a grant of more than
HK$70 million to start the six year Project to
develop an End-of-Life care delivery model for
48 residential care homes for elderly (RCHES).
Through capacity building of RCHE, enhanced
medical and nursing support and protocol
development to enable the delivery of quality end
of life care in RCHEs, residents’ quality of life and
well-being to towards their end stage of life thus
can be improved.

With the development of Professional End-of-Life
care team (EOL team), 48 subvented RCHEs
from Kowloon Districts (East, Central & West)
were supported to provide Palliative and End-of-
Life care services based on a service model. We
hoped that the residents can receive a holistic
care and support in their last stage of life.
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The EOL team had provided Basic Palliative
and End-of-Life care training programs to
professional, managerial and frontline staff of
all participating RCHEs. Training were provided
through lectures and workshops. The EOL team
member provided on-site coaching to staff during
their visits to RCHEs and assist RCHES’ staff
to apply relevant knowledge and skills in order
to enhance the quality of life of terminally ill
residents. Furthermore, Palliative and End-of-Life
care management of RCHE residents programs
are also organized to provide training to Visiting
Medical Officers of RCHE to enhance their
knowledge and support for RCHE residents.

Through the participation in the formulation and
implementation of the “Advance Directives “and
“Advance Care Planning”, residents are prepared
to make relevant medical decisions fulfilling their
End-of-life care wishes. The EOL team supported
the family or caregivers to get prepared for the
loss of their loved ones. In addition, the team
will assist RCHE staff to assess the residents’
condition to ensure individual's discomfort can be
relieved in light of pertinent psychological, social
and spiritual support.

The EOL team and the RCHE staff worked
closely with the CGAT teams and the Parent
medical teams of the resident and decided
the End-of-Life care plan. EOL team keeps on
working with the CGAT teams according to the
collaboration model.

To promote and to arouse public and senior
person’s awareness on the importance of
Palliative care and End-of-Life care for the
elderly, community public talks were organized
by the EOL team periodically. Professional
seminars were conducted to promote and share
the concept of palliative care, Advance Directives
and service development in End-of-Life care in
RCHE.
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In this year, End-of-Life care service is provided
to 48 RCHEs, serving 410 residents and 639
family members. A total of 717 RCHE staff and
58 Visiting Medical Officers undergone EOL
training. Fourteen Public talks and 1 professional
seminars were organized with a total of around
749 attendance. RCHE Sharing Forums were
carried out with a total of 101 attendance.

1. Continue to provide EOL service and staff
training in 36 RCHEs which joined the Project
in the first three years, and the 12 RCHEs
which joined afterwards.

2. To better support of EOL service in RCHEs,
VMO training program will continue to be
organized in the coming year. It aims to
prepare doctors in the provision of Palliative
and End-of-Life care and clinical management
for older persons at last stage of life in RCHE
and to update the development of Advance
Care Planning and Advance Directives.

3. Advanced EOL training for RCHE staff will
continue to be organized to further consolidate
the EOL knowledge and enhance their EOL
care skills.

4. Continuous evaluation of the existing service
and enhancement in collaboration with
Hospital Authority will be carried out. The End-
of-Life care model will be ready and proposed
to related government departments for further
implementation in other RCHEs in Hong Kong.
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23 End of life care course for visiting medical officers

Basic Palliative and End-of-Life care training
programme for staff of participating RCHE
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Professmnal seminars for promoting and sharing of palliative
care
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Public talk to introduce Advance Care Planning
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Jockey Club Carer & Senior Friendly Estate Project

“Jockey Club Carer & Senior Friendly Estate
Project” is a 3-year project funded by the Hong
Kong Jockey Club Charities Trust commencing
from May 2018. Grounded from the Association
earlier initiatives, namely, “Jockey Club Carer
Supporting Network”. This Project aims to
develop an “estate-based” neighbourhood
support model through accredited training for
the staff of estate management companies,
together with enhanced carer education for
estate stakeholders of senior residents including
mutual-aid committees, elderly centres and
district councilors by a multi-disciplinary team.
Other than the establishment of an electronic
carer resource platform to empower the
carers, the Project also aims to raise public’s
concern regarding carer needs such that early
intervention for carer crisis are made possible to
facilitate seniors to age in place.
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Training on elderly care for the HKOU students
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Educational programs for carers

One of our core work is carer education. We
have included some psychological related topics
this year; such as elderly depression and suicide.
Besides, our health talks have been shifted to
Online teaching mode during the COVID-19
pandemic. Our health topic materials will be
uploaded to our web page and mobile apps later.
Up till August 2020, 321 health talks have been
conducted with more than 8000 attendances.

Estate Manager Training

This year we have collaborated with some
major estate management companies (such as
Sino Estate Management, Chevalier Property
Management, Citybase Property Management,
Guardian Property Management, Kai Shing
Management, Kerry Property Management
Services, Modern Living Property Management,
Urban Property Management), Employees
Retraining Board and The Open University of
Hong Kong to provide training related to ‘Age-
friendly Estate’, ‘Healthy Aging’, * Physical &
psychological need for aged people’...etc.

&

Year 2019-2020 Carers Award (Estate Property,
Management’/group)
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Moreover, we have organized online trainings to
staff and club house staff concerned to deal with
the pandemic, for examples, thorough cleaning,
communication and preventive measures etc.,
Over 100 staff attended with positive feedback
in terms of relevant and useful to their daily
practice.

Up till August 2020, more than 80 training
sessions has been organized with nearly 1000
attendances.

Other Work

We are pleased that quite a number of
nominations were submitted for the 2019-2020
Carer Recognition Award. Despite eventually our
ceremony was cancelled due to the COVID-19,
we had presented the award to the winners
individually as a token of encouragement and
appreciation. Furthermore we have complied
stories from Estate Management Winners’ to a
booklet called “Estate Management Strategies”
(¥EIHE ) . It aims to encourage and
recognize people working towards ‘Age-friendly’
and ‘Caring the elderly residents’ in the estate
management field.
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Public health education activities

Developing an elderly friendly estate is in need
in line with the increasing new private estates.
One of our ultimate aims is to disseminate the
atmosphere of elderly friendly to estates in Hong
Kong. It is therefore essential to strengthen
estate managers and staff in the care of elder
residents through training. Related seminars and
training together with a platform for information
and enquiry would be planned and provided.

To adopt the ‘Aging in place’ approach and to
facilitate help the our senior persons staying in
the community as long as possible, it is believed
that the best way is to increase public awareness
and to enhance knowledge and skills to their
caregivers also their close neighbors. We would
carry on our effort to enhance public awareness
and enrich the knowledge of the concept of
‘Aged-friendly estate for estate management’s
staff.

EEEHBRE

Educational programs for carers
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Hong Kong Association of Gerontology

(Limited by guarantee)
Report of the council

The Council has pleasure in presenting the annual report together with the audited financial statements
for the year ended 30 June 2020.

Principal activities

The principal activities of the Association during the year were promotion of services and education for

gerontology.

Council members

The council members who held office during the year and up to the date of this report were :-

Leung Man Fuk, Edward (President)
Chak Tung Ching (Vice President)
Cheng Po Po, Peggy (Hon. Secretary)
Chan Wai Man, Yvonne (Hon. Treasurer)

Chan Kam Tak
Chan Yue Lai
Fong Nai Kuen

Fung Yuk Kuen Sylvia

Kwan Wai Sum
Kwan Yiu Cho
Lai Wing Leung

Leung Yee Man, Angela

Lou Weiqun
Lui Wing Cheong
Mak Wun Cheung

Ng Leung Mun Ling Miranda

Shum Nam Chu
Tong Bing Chung
Tong Kai Yu

Yan Chau Wai Elsie

In accordance with the Association’s articles of association, the existing council members shall remain in

office in the ensuing year.

Auditor

A resolution to re-appoint the retiring auditor, PKF Hong Kong Limited, is to be proposed at the
forthcoming annual general meeting.

On behalf of the Council

Leung Man Fuk, Edward
President

16 0CT 2020

- appointed on 9 November 2019
- appointed on 9 November 2019
- appointed on 9 November 2019
- appointed on 9 November 2019

- appointed on 9 November 2019
- appointed on 9 November 2019
- appointed on 9 November 2019
- appointed on 9 November 2019

- appointed on 9 November 2019
- appointed on 9 November 2019
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PKF

Independent auditor’s report to the council members of
Hong Kong Association of Gerontology
(Incorporated in Hong Kong and limited by guarantee)

Opinion

We have audited the financial statements of Hong Kong Association of Gerontology (the “Association”)
set out on pages 5 to 22, which comprise the statement of financial position as at 30 June 2020, and the
statement of income and expenditure and other comprehensive income, the statement of changes in
members’ funds and the statement of cash flows for the year then ended, and notes to the financial
statements, including a summary of significant accounting policies.

In our opinion, the financial statements give a true and fair view of the financial position of the Association
as at 30 June 2020, and of its financial performance and its cash flows for the year then ended in
accordance with Hong Kong Financial Reporting Standards (“HKFRSs”) issued by the Hong Kong
Institute of Certified Public Accountants (the “HKICPA”") and have been properly in compliance with the
Hong Kong Companies Ordinance.

Basis for opinion

We conducted our audit in accordance with Hong Kong Standards on Auditing (“HKSAs") issued by the
HKICPA. Our responsibilities under those standards are further described in the “Auditor's responsibilities
for the audit of the financial statements” section of our report. We are independent of the Association in
accordance with the HKICPA's Code of Ethics for Professional Accountants (the “Code”), and we have
fulfilled our other ethical responsibilities in accordance with the Code. We believe that the audit evidence
we have obtained is sufficient and appropriate to provide a basis for our opinion.

Other information

The council members are responsible for the other information. The other information comprises the
information included in the report of the council, but does not include the financial statements and our
auditor's report thereon.

Our opinion on the financial statements does not cover the other information and we do not express any
form of assurance conclusion thereon.,

In connection with our audit of the financial statements, our responsibility is to read the other information
and, in doing so, consider whether the other information is materially inconsistent with the financial
statements or our knowledge obtained in the audit or otherwise appears to be materially misstated. If,
based on the work we have performed, we conclude that there is a material misstatement of this other
information, we are required to report that fact. We have nothing to report in this regard.



PKF

Independent auditor’s report to the council members of
Hong Kong Association of Gerontology
(Incorporated in Hong Kong and limited by guarantee)

Council members’ responsibilities for the financial statements

The council members are responsible for the preparation of financial statements that give a true and fair
view in accordance with HKFRSs issued by the HKICPA and the Hong Kong Companies Ordinance, and
for such internal control as the council members determine is necessary to enable the presentation of
financial statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the council members are responsible for assessing the
Association’s ability to continue as a going concern, disclosing, as applicable, matters related to going
concern and using the going concern basis of accounting unless the council members either intend to
liquidate the Association or to cease operations, or have no realistic alternative but to do so.

The council members are responsible for overseeing the Association’s financial reporting process.
Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are
free from material misstatement, whether due to fraud or error, and to issue an auditor's report that
includes our opinion. This report is made solely to you, as a body, in accordance with section 405 of the
Hong Kong Companies Ordinance, and for no other purpose. We do not assume responsibility towards
or accept liability to any other person for the contents of this report. Reasonable assurance is a high level
of assurance, but is not a guarantee that an audit conducted in accordance with HKSAs will always detect
a material misstatement when it exists. Misstatements can arise from fraud or error and are considered
material if, individually or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of these financial statements.

As part of an audit in accordance with HKSAs, we exercise professional judgement and maintain
professional skepticism throughout the audit. We also :-

- Identify and assess the risks of material misstatement of the financial statements, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not
detecting a material misstatement resulting from fraud is higher than for one resulting from error,
as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override
of internal control.

- Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the Association’s internal control.

- Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by the council members.
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PKF

Independent auditor’s report to the council members of
Hong Kong Association of Gerontology
{Incorporated in Hong Kong and limited by guarantee)

Auditor’s responsibilities for the audit of the financial statements (cont’d)

Conclude on the appropriateness of the council members' use of the going concern basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty exists
related to events or conditions that may cast significant doubt on the Association's ability to
continue as a going concern. If we conclude that a material uncertainty exists, we are required to
draw attention in our auditor’s report to the related disclosures in the financial statements or, if
such disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit
evidence obtained up to the date of our auditor's report. However, future events or conditions may
cause the Association to cease to continue as a going concern.

Evaluate the overall presentatioh, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and
events in a manner that achieves fair presentation.

We communicate with the council members regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in internal control
that we identify during our audit.

The engagement director on the audit resulting in this independent auditor's report is Tan Yik Chung
Wilson (Practicing Certificate Number : P05103).

e

PKF Hong Kong Limited
Certified Public Accountants
Hong Kong

16 0CT 2070

PKF Hong Kong Limited

KRIERBR (BB EHMERRARAT

Tel 852 2806 3822 * Fax 852 2806 3712 ¢ Email info@pkf-hk.com ¢ Website www.pkf-hk.com

26/F, Citicorp Centre ¢ 18 Whitfield Road ¢ Causeway Bay °* Hong Kong ¢ FHH#EemdiiE 1/ GEERE RO A/

PKF Hong Kong Limited is a member firm of the PKF International Limited family of legally independent firms and does not accept any responsibility or liability for the
actions or inactions of any individual member or correspondent firm or firms.
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Hong Kong Association of Gerontology
(Limited by guarantee)

Statement of income and expenditure and other comprehensive income

For the year ended 30 June 2020

Income

Donations, Sponsorship and Project Grants
- The Hong Kong Jockey Club Charities Trust
- Lotteries Fund
- Others

Service income
- Course fees
- Others

Dues and fees
Investment and interest income
Others

Less :
Expenditure

Staff costs

Programme, administration and others

Operating lease rentals - office premises and equipment
Depreciation on property, plant and equipment
Depreciation on right-of-use assets

Interest expense

Auditor's remuneration

Surplus/(deficit) for the year

Other comprehensive loss :
Item that will not be reclassified to income and expenditure :

Financial assets at fair value through other comprehensive income :

Net movement in the fair value reserve (non-recycling)

Total comprehensive income/(loss) for the year

2020 2019
HK$ HKS
13,984,017 14,725,774
- 1,225,059

494,630 972,000
5,225,895 5,076,374
5,760,099 3,249,618
105,305 118,300
21,662 50,535
315,784 545,440
25,907,392 25,963,100
19,165,784 20,347,300
4,851,822 6,614,851
302,360 1,381,105
60,303 404,481
1,003,486 -
76,825 -
21,500 23,000
25,482,080 28,770,737
425,312 (2,807,637)
(326,983) (100,611)
98,329 (2,908,248)
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Hong Kong Association of Gerontology
(Limited by guarantee)

Statement of financial position

As at 30 June 2020

Note

Non-current assets
Property, plant and equipment
Right-of-use assets
Financial assets at fair value through other
comprehensive income 7

3D O

Current assets
Rental deposits
Prepayments and other deposits
Other receivables
Cash and bank balances

Deduct :
Current liabilities
Contract liabilities 8

Other payable and accruals
Lease liabilities 9

Net current assets
Total assets less current liabilities
Non-current liability

Lease liabilities 9

Net assets

Representing :

General fund
Fair value reserve (non-recycling)

Approved and authorised for issue by the Council on 16 OCT

Leung Man Fuk, Edward
President

Chan Wai Man, Yvonne
Hon. Treasurer

2020 2019
HK$ HK$
112,315 150,891
1,040,979 -
413,875 740,858
1,567,169 891,749
294,364 294,364
255,612 349,467
7,087,149 7,826,650
7,977,163 5,960,362
15,614,288 14,430,843
4,519,485 4,133,638
624,001 262,573
898,780 -
6,042,266 4,396,211
9,572,022 10,034,632
11,139,191 10,926,381
114,481 -
11,024,710 10,926,381
11,553,703 11,128,391
(528,993) (202,010)
11,024,710 10,926,381




Hong Kong Association of Gerontology
(Limited by guarantee)

Statement of changes in members’ funds
For the year ended 30 June 2020

At 1.7.2018
Deficit for the year
Other comprehensive loss :

Financial assets at fair value through other
comprehensive income - net movement in
the fair value reserve

Total comprehensive loss for the year
At 30.6.2019 and 1.7.2019

Surplus for the year

Other comprehensive loss :

Financial assets at fair value through other
comprehensive income - net movement in
the fair value reserve

Total comprehensive income for the year

At 30.6.2020

General fund - Fair value
Accumulated reserve
surplus (non-recycling) Total
HK$ HK$ HK$
13,936,028 (101,399) 13,834,629
(2,807,637) - (2,807,637)
s (100,611) (100,611)
(2,807,637) (100,611) (2,908,248)
11,128,391 (202,010) 10,926,381
425,312 - 425,312
- (326,983) (326,983)
425,312 (326,983) 98,329
11,553,703 (528,993) 11,024,710
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Hong Kong Association of Gerontology
(Limited by guarantee)

Statement of cash flows

For the year ended 30 June 2020

Cash flows from operating activities

Surplus/(deficit) for the year

Adjustments for :
Depreciation on property, plant and equipment
Depreciation on right-of-use assets
Loss on disposal of property, plant and equipment
Interest expense
Interest income

Operating surplus/(deficit) before working capital change
Changes in working capital :-

Rental deposits

Prepayments and other deposits

Other receivables

Other payable and accruals

Contract liabilities

Cash generated from/(used in) operations
Interest received

Net cash generated from/(used in) operating activities

Cash flows from investing activity
Purchase of property, plant and equipment

Net cash used in investing activity
Cash flows from financing activities
Capital element of lease rentals paid
Interest element of lease rentals paid
Net cash used in financing activities
Net increase/(decrease) in cash and cash equivalents

Cash and cash equivalents at the beginning of year

Cash and cash equivalents at the end of year

Analysis of the balances of cash and cash equivalents
Cash and bank balances

e

2020 2019
HK$ HK$
425,312 (2,807,637)
60,303 404,481
1,003,486 -
- 7,587
76,825 -
(3,768) (4,840)
1,562,158 (2,400,409)
- (21,449)
93,855 260,068
739,501 (2,963,918)
361,428 (33,554)
385,847 3,128,513
3,142,789 (2,030,749)
3,768 4,840
3,146,557 (2,025,909)
(21,727) (76,209)
(21,727) (76,209)
(1,031,204) -
(76,825) -
(1,108,029) -
2,016,801 (2,102,118)
5,960,362 8,062,480
7,977,163 5,960,362
7,977,163 5,960,362
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MERBERERNT
HKR International Ltd.
EEERTEEESES
Hong Kong Jockey Club Charities Trust
BiEEE
Hospital Authority
BFERIITHETE TIFE
Instituto de Acgéo Social
IP LAl YU
EEYENEEEBRAT
Island Resort Estate Management

LLEEIE

Jolly Place Estate Management

B EERPERAT
Kai Shing Management
RIEERBRAT
Kerry Property Management Services
BEREERAT
Kingsford Far East Ltd
EESGRITNEIRNS TRIEN S
Labour and Welfare Bureau, HKSAR Government
HEREZERBRAT (Z5EB)
Modern Living Property Management
==} =y
Mr. Wong Pak Hung
EEFBBRAT
NESTLE HONG KONG LTD
ERE (F8) BRAT
NOVARTIS PHARMACEUTICALS (HK) LTD
WEn (RiE) EZ0h)
PINE CARE (PO TAK) ELDERLY CENTRE
MERERIEEZ L
PINE CARE HONG FAI ELDERLY CENTRE
MAERIESE
PINE CARE PLACE
EEFPIITHNERNERIABWER
Qualifications Framework Secretariat,
HKSAR Government
EMEEEERAT
Sino Estate Management
HEFRITHNERNHLERENZE
Social Welfare Department, HKSAR Government
THEEEYFEEE
THE ASTRID Estate Management
HE - EREEERANT
The Hermitage Estate Management
S ERBHE
The Hong Kong Council of Social Service
EEREERZ
The Hong Kong Federation of Insurers
ERZ
The Hong Kong Society for the Aged
EBARIAR
The Open University of Hong Kong
RE=IH ERBR—ZZRFEE
Tung Wah Group of Hospitals - Elderly Services
SEEERFEMEE —RE= L ERBR
Tung Wah Group of Hospitals -
Navigation Scheme for Young Persons in Care Services
ERYEEEERAT
Urban Property Management
EREIEERAT
WAH NAM MANAGEMENT COMPANY LIMITED
NMEEEES
Wofoo Foundation Limited
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HONG KONG ASSOCIATION OF GERONTOLOGY

(A= HHA: 01/08/2020)

[] Cash

FOR OFFICAL USE ONLY
AR AEIHE
No:

Year:

0 Cheque 0 aT™

MEMBERSHIP APPLICATION MEM/AB -
WHE | g | BEAH
*&EXE R Membership Category (R H[#E—IF Select one item only) New Bl Change of
Renewal .
Member Information
PN 15 IHZ6H30EAY 0 $200/ 14 year |[] $300/ 24F. years | $400/ 34Fyears 0 0 O
0 O Join from 1 Jan to 30 Jun
TAIHZ1RHA3IHA®
Member | 31 Dec O $150/ 14 year | $250/ 24Fyears |0 $350/ 34Fyears O O U
7 g
Organization Member 0 $600/ 14Eyear | $1100/ 34F years O O O
O |B24EgE@EHEH)
Student Member (Full-Time) 0 $150/ 147 year a I [
RHEEEO0EELL L)
a Associate Member (Aged 60 or above) 0 150/ 14Fyear a a [

{E ANEFEL Personal information ( HF - MAA ~ £ R 45 S For Ordinary / Student / Associate Member only)
fEag Title: I Mr2eE OMs#z+ OMiss/ME ODr84 [Prof %42 [ Drid+
31 Gender: L] Male 82 [ Female %

*H

*Name

HoiE:

Organization:

kAL / for9E:

#: %, Last Name

ZF% First Name

*E A

*Name in Chinese

Position / Title:

* RN

*Correspondence Address:

*ER B Ak

RAERE:

Highest Academic Qualification:

*Email Address:

REERE
*Mobile:

Fax No

EEEE
Telephone:

..

WAE
Office:

*ERIRIRET BT (i m A 25455 Please select the category you belong to (For Ordinary Members Only)

[] %ER— 17 Administrative SEHE Law [] %m0y 228 Nutrition PE G4 Physiotherapy
CATEGORY 1 % Management {E4 Media CATEGORY 4 &% Chiropody = %‘;\é{% Speech Therapy
%M Communication P52 Business 18 §# Rehabilitation I3% 69% Occupational Therapy
B s S Public Policy  J44K Finance [ EWE EAffi Arts %A’% Counselling
R HEE1Z5 [ Planning and Development CATEGORY 5  [F% Recreation i 1 {EEF Mental Health
1€ T{E Social Work EHIREIEE B Service Provider
[] EwRi— 825 Medicine 1 Dentist [] RIS SR Religion 7% Research
CATEGORY 2 ks SR Y CATEGORY 6  #(FEducation FLify Technology ~ FHEE Science
O ®mw= 5% Nursing 0 ®m#t St CORAK, ) B
CATEGORY 3 CATEGORY 7  Miscellaneous (e.g. Retired, Housewife)

O A NEBRFHEFEG AR NFRALZ (8 A ZRME R A A4S RS E R -

I consent to the use of my personal data by Hong Kong Association of Gerontology for the purposes of communication and activity

promotion.

O A ANCSHHR ~ B 5 K EEREZ % HRE A BRI EE

B > CHESR TR AR B 8 IR -

I have read, understood and agreed to accept the Personal Information Collection Statement and confirmed all information provided is

accurate.

A%

Signature of Applicant:

H

HH Date:




. SEARHHEFEZ—H—HZ2+-H=+—H"

Membership Dues: The Association’s membership is valid from 1st January to 31st December.
2. B CEr g BB RE -

Once approved, initial administration fee and membership subscriptions are non-refundable.
3. frA TEAgE WARLKERAIAR G Z BB GFHIRER -

All Ordinary Members possess the right to nominate and to be nominated for the Association’s Council.

K574 Payment method

B R RIIEEEAE3SSE SO L —

TGN ZE 168 " HAEEEE )  HFE TROEHeEAESSeEA P, o IEE
5 L H AR R AR B -

R - PR SRATIRF600-633903-002 - BHIRIZ FFHY = (6 TIERARHEIRGC #: (ABER) » H BRI
EEah > ANl D whatsapp{#4 22 F1%57159844 68355(#7H £ account@hkag.org B(E 2y 2 AER L

Cash: Pay at our reception counter at 1/F., Kimberley House, 35 Kimberley Road, Tsim Sha Tsui.

Cheque: Prepare a cheque payable to “Hong Kong Association of Gerontology”, and send to “1/F., Kimberley
House, 35 Kimberley Road, Tsim Sha Tsui”. Applicant’s name and contact number should be written at the back
of the cheque.

Bank transfer: Transfer to our HSBC account 600-633903-002, and send the transfer record to us within 3
working days. You can either send the image of the transfer record to our mobile via whatsapp at 9844 6835,
email the copy to account@hkag.org or send us by mail.

B A\ &EEEEH Personal Information Collection Statement

EREEEEIIRE B THEAER > @A EsEE =775 B TAEANER o RiECRRE T AE
Rt REUCE R A S &R - A GEEA BN ZEEMAL - ARl - TR - RS
EWERER - WA B EENRER BN SERAE &R -

Hong Kong Association of Gerontology puts efforts to protect the personal information collected, and would not
sell the information to third parties. To ensure you can receive our updates and activities effectively, we would

use your email address, correspondence address, mobile number, telephone number and other collected
information for updates and activities release.

1.  UXEEKRIAYEHEY Purpose of Collection
B N REEAVEAE R - & RIE Ty —THEZ THAT R -
The personal data you provided may be used for one or more than one of the following purpose(s) -
(a) JERIHIFARYIEHAYE L ~ {30 Process registration and payment as indicated in this form ;
(b) 4t Fett%E % Statistical and research purposes ;
() JEWIFEE - IHESCEFFIV A H AN & HZE Other legitimate purposes as may be required or
permitted by law.

1. ERHERTHYEER] Classes of Transferees
RERF ATy HEY - IRt eV EANER - ARER  EXEEEFEGHEBEIFE -
To serve the purposes mentioned in Section I, your personal information might transfer to other divisions of
our association whenever necessary.

1. &R R ABSE A B RIHIREF] Access and Correction Rights
R ANER (R Rl - (RAREEORER RESURAVE A ER - ARIRAHE &R SRS RAI(E
NEHF > S EE2775-5756 -
Under the Personal Data (Privacy) Ordinance, you have the right to request access and the correction of your
personal data. If you wish to request access or make corrections to your personal information, you could call
2775-5756.



EEEFEE

Hong Kong Association of Gerontology

it Address :
BERLHEEREISHEER P12
1/F, Kimberley House, No. 35 Kimberley Road, Tsim Sha Tsui, Kowloon
EiE Tel - (852) 2775 5756
ES= Fax - (852) 2775 5586
EH Email - info@hkag.org

SR REE (—) WBAEET18-205%
No. 18-20, G/F, Shek Hing House) Shek Lei (1) Estate, Kwai Chung, New: Territories
E5Er] Tel (852)2f3‘8*2

Nboﬂ@ﬂoﬂ@%@zﬂ?o&@ﬂ@m&@ﬂ@hm,

(T Y2020 I EUERD)
((f@@ﬁﬁh@@ﬂ» .



